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This Employment Contract is entered in
Riyadh city between:

King Salman social center herein after

oo JS Gw wobpll @i (9 asell 1is el e
5 32 b @ ,Liug cacloxsVl ololw clloll 5,0

referred to as "The Employer" And: 9 .(Jodl wxlo)
N2 1T e (PN ooVl
Nationality: | coovviviiiiiiiiiiiiiiiiee LIl s - T |
Date of DIrth: | v | Ll e e eaeees SVl u,U
IDNUMDEI: | ciiiiiiiiiiiees | L] e dugpll p3,

Herein after referred to as "The Employee”

(ebgoll) 5 28l 13e (s ad] )Liug

(01) Job Title:

The employee agrees to work for the employer
under this contract as a ,
according to the job description approved for
this job by the Employer. However, the
Employee may be required to perform other
tasks or jobs, at the same level as the job he /
she designated for.

g&ﬁ‘ (ool :(01)

2l 118 wzgow Josll wslo i) wbgoll Jos

wlo s aadbgll 0ig) asisell saubgll aogll
ol blpo 3 Ul wabgoll oo by 38 @l V| « ol
Loade uzoll @adboll Sgiuo Lusin S, Ylacl

(02) Contract Duration:

This contract shall:
Starts on:

Ends on:

It is automatically renewable unless any party
expresses its unwillingness to do so at least 30
days before its expiry date.

il | Dl :(02)
2l 1 1o

2wl oo Llacl

Sl (spiig

aine, pac Byb sl oy ol bo Wilsl oaxi pis
el gu,b oo J8VI (sde Togy (30) Jud <lUs (o9

(03) Probation Period:

The first ninety (90) days of the
commencement of this contract shall be
considered a probationary period during which
the Employer may terminate this employment
contract with or without notice to the
Employee, and without paying any
compensation other than the wage due for the
actual period worked by the Employee.

+dol gl | B yud :(03)
lis aly oo oVl logs (90) gzl 8,18 juis
ol s Josll wolal jemms cdym 6,9 aall
wsabgol) leu] wgy of Hleul wbeill Asc (spiy
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(04) Basic Salary:

;g.nuil | | :(04)
owlwVl s p il wabgoll wil,

Employee's basic monthly salary is
Only SR. and includes
the weekly rest days' wages.

The basic salary does not include any
allowances, compensations, or other benefits.

AUl 5>l Josing U, b
&l sawlwVl Wbl gouan Vg éucgwVl asll

.S, Sliaon ol WY ol wlgMe

(05) Transportation:

The Employee is granted a monthly transport:

Y| el | : (05)

Uspis abgall g9

Allowance 500 Riyals [] [ ] Ju, 500 Jeis Juy
No Allowance [] [] J zuow V

(06) Housing: el :(06)

The Employee is granted an Annual: rdsley Seiw oSew Ju walbgol) g9y

Allowance 3 Basic Salaries [] [] awlwl wilg, 3 oSaudl Ju

Accommodation Shared hoarding [] [] o I3y oSow S HSow

accommaodation

(07) Medical:

The Employer shall grant the Employee a
medical insurance in accordance with the
Employer's medical insurance policy and the
instructions or rights stipulated therein.

ol o Wl :(07)
aaig) 899 Lub luol wabgoll Josll wlo gy
ade cuai log (ol wslay dolzdl csudall Guolil

B9é> 9l Wlowsi o

(08) Official Holidays:

The Employee shall enjoy Eid al-Fitr, Eid al-
Adha leave and the National Day of the
Kingdom, according to the Employer's
regulations. But not less than the provisions of
the Labor Law in the Kingdom.

- dutntounad yol| i W2 : (08
85l=ly sxoVlg Hasll Sauc 85>l wlbgell giow
@ Jgasoll pubaidl cows aSlaol (sibgll ool
ol aude Lai lae Jiu Vol (sde . Josl wslo s

&Slanll 28 ol

(09) Sick Leave:

The Employee shall be entitled to sick leave
with full pay for the first 30 days and three
quarters of the pay for the following sixty days
per year.

o el | &) :(09)

v 2V JolSs doye 8la] wabgell i
osidl e 2V el @Mig oVl logs Ml
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(10) Annual Leave:

Employee is entitled to a paid leave as follows:

(30) Days per year.
[]

Ticket granted every year.

(21) Days annually during the first five
years, after which the annual leave is
(30) days. []
The ticket is due every two years for
the duration of employment.

(21) Days per year during the first two
years; after which the annual leave will
be (30) days.

The ticket is due after the first two
years, and then every year thereafter
Tickets will be Round-trip economy class to
the employee's country upon leave and ticket
entitlement.

The scheduling of annual leave is subject to the
Employer's discretion in accordance with the
work requirements.

[]

The Employer may allow the Employee to
divide his/her leave into two periods with a
minimum of twelve (12) days, but the tickets
become due when the last part of the annual
leave is due.

Annual leave period shall not include Public
holidays (Eid al-Fitr, Eid al-Adha leave and the
National Day)

:dalGumaid | 8362l :(10)
rosds oS byl dcgdne 85l wabgoll (g

Lsiw pgs (30)
ow JS ez 6,53l

sdoVl Wlgiw ozl JUs Lgiw pgs (21)

Logs (30) a4y &ygicull 83>V UeSH DAy

L ool 59 Jih s JS (i 8,53
Josll Lolo s
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Al @ lowdl das,ul csde 83g2lls Olaill ,S1adl wgSs
8,531l Blaziwly <855V Blasiwl e wlbgoll
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Josl oldhio) ladg Josll
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(11) Special circumstances Leave:

The Employee shall be entitled to a paid
emergency leave for a period not exceeding ten
(10) days during the contractual year, and not
exceeding five (5) consecutive days at a time of
one emergency, including marriage, birth,
death and special cases, subject to the prior
approval of the Employer.

Emergency leave days may not become
cumulative. This may be excluded by the CEO
for objective reasons.

waldl «igplall 332 :(11)

8,18) ,=>Vl dcgdne ay,lhsl 855 wlbgoll (g
a8ledl ol JMs oLl (10) épic e sz V
9 alaio ol (5) duwns ol Yz sa>lgll
85Vgllg zlg3)l Jouiniy &5,Uall Vsl 8a>lg)l 6,0l
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(12) Overtime Hours:

Authorized working hours in which the
Employee works more than normal working
hours, whether on normal days, on weekly rest
days, or on public holidays, shall be deemed to
be overtime paid to the employee at a rate (one
and a half times) of his regular hour wage.

The Employer will not pay any additional work
if not previously authorized, and the value of
the monthly overtime shall not exceed 25% of
the monthly basic salary.

el | Joouitel| i b :(12)

d Joss il L graedl Joddl wlebw yus
O slow @slell Josdl wlebw e 85b; wabgoll
AUl (59 ol eVl as1)ll ol (9 ol aslall oLV
aic 89 Ol iy Wlo| Woe duow Jl wls>VI
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(13) Overtime Hours:

Upon termination of this employment
contract, The Employee shall be entitled to an
End of Service Indemnity. Calculation of
service indemnity shall be in accordance with
the provisions of the Saudi Labor Law.

oy il | il DS :(13)

aac slpl e donzl alp 8lSe wabgoll iy
lasg donzdl alp 8o Clws oy aubgill
&Sloodl 0 Josl ol lde Lai sl aueSU
&9l @yl

(14) Overtime Hours:

The HR Policy Manual contains all the
common rights and benefits of all employees
guaranteed by the system. This contract is an
integral part of this manual.

(S sl Wladl :(14)

S e aanl s)lgell awbow Juds S
willy cuabgall grox) &S il Llsedly Sgaxll
S 3D oo 53> il i s oladl pleS,

(15) Skill and Care:

The Employee shall perform his duties
diligently, skillfully and proficiently in line
with his /her qualifications and abilities and
abide by all directions, objectives and strategic
initiatives of the Employer, and contribute to
achieving them.

: ol | (el 9@ pidl§ B ybRuell :(15)
loy wlails 8,lpog A2 Aolpe (S35 Wl abgall (sle
Olp=eill &S auaidly @il)ady AMase go uilow
Josll wola) asbiaVl olsbolls Blaall

(16) values and code of conduct:

The Employee shall abide by the strategic
values of the employer and strictly abide by
the specified rules of conduct.

ol Gl | a9 pomtd| - (16)

wola) dmiliwVl puall ol wbgoll (sle
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(17) Values and code of conduct:

The Employee shall obey and comply with the
Employer's regulations and all regulations of
the Kingdom of Saudi Arabia.

el | 51 el Ml «(17)

Josdl wslo ol ausng guday ol wabgoll (sle
592l du el @SLowl dolail aslsig

(18) Working for Third Party:

The Employee may not work with any other
party or engage in any commercial activity
inside or outside the Kingdom for the duration
of this contract.

yuteited| (S ol :(18)

Josall ol 3l dap> &l go Josll abgoll je5 V
Jlgb p>)ls o &Slawll J3Is S, blas i o

a2l 11a 0l yw d0

(19) Confidentiality:

The Employee undertakes not to disclose any
of the information he or she knows during the
course of his/her work, in any way and to any
person except to the employees of the
Employer who need such information by
virtue of their official duties.

ol g | :(19)
il logleoll (o ST lisd] pamy wabbgoll apei
Sl o JSi b alass a0l sbil lpale gl
ol Josll Golo (sabgo slisiwl 0l sV
peolpal ppilsl oSz Glogleoll oip) weslix

(20) Uniforms:

All employees must adhere to the uniform
required by the employer according to the
work needs.

o el | aibadd | (20

a>goll Gwldll eVl Guabbgall @S (sle (umn
Jesl olslusV lasg Joasl wslo adly sill

(21) Inspection:

The Employer shall have the right to inspect
the workplace whenever necessary to ensure
safety and public health and to comply with all
regulations.

| iy (gl (il | :(21)

s Josl axbas cuaidl balS Josdl wsla) (5=
aolel dseally @oMudl Ul Jo=ll jio  uuwiss
Aol asls, suailg

(22) Working hours:

The number of weekly working hours is (48)
hours for six (6) days per week at a rate of
eight (8) hours per day. The normal rest days
is Friday. However, the Employer may adjust
weekly rest days according to work
requirements.The number of weekly working
hours in the month of Ramadan (36) hours at
a rate of six (6) hours a day, and does not
decrease the salary of the Employee.

: ol | e 190 :(22)

(48) Ws=,lg auilos 98 ducgiwVl Josll wlebw sac
alod Jazoy eosmwlll (58 bl (6) diw gdly) acluw
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(23) Governing Laws:

Labor Law and the policies, regulations and
bylaws of the Employer, as amended and any
other rules issued by the concerned authorities
in the Kingdom shall govern the application of
this contract.

The Committee for Settlement of Labor
Disputes in the Kingdom has full jurisdiction
over all disputes arising between the
Employee and the Employer, If not settled by
agreement and consent.

- B el i & 1(23)

olwlbows Josll plad 2l 1id (gubi gasy
oo lodde Dby by (Josdl wolo ailgy anlaly
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(24) Contract Integration:

The terms of this contract and the Employer's
regulations, which do not contradict with the
labor regulations, represent the full terms and
conditions of the employee's work with the
employer. The employee agrees that there are
no promises or understandings other than
those stated in this contract and the
regulations, terms and conditions.

cobad| oo S 124
wolay @oldl Jesll gy aasll 13 g0 Jios
by JolS cJosll ol go yo)lei V (silly Josl
loss Josll wolo s wbgoll Jac el
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(25) Calendar:

Unless expressly stated otherwise, all dates
and periods referred to in this Contract, its
annexes and the relevant employment
regulations, are intended for the Gregorian
calendar.

:pggﬁ.i.ll :(25)
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(26) Contract Termination:

This contract shall be subject to termination
before the expiry date for any reason,
including the desire of the Employer or the
Employee. If either party wishes to do so, he
shall provide a 30-day advance written notice
to the other party, or pay the wage in lieu of
the warning or the remaining period thereof.

kbl | sl.h.n! :(26)

o SY &lpul )b Jud sl asell 11 gax
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(27) Final Settlement:

Upon termination of this contract, the
Employer may, under the conditions specified
in the Labor Law, withhold from the
Employee's final settlement entitlements any
amounts to cover the expenses or advances
paid by the Employer on behalf of the
Employee, and / or any debts or fines to be
recovered from judicial decisions.

If the retained amounts are not sufficient to
cover such expenses or advances, the
Employee shall repay the loan to the Employer
within (thirty) days from the date of receiving
the invoice supporting the Employer’s claim.

By agreement and consent, the parties have
signed this employment contract as described
above.

+ el bRl | o Gurie | : (27
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